The Department of Geography at Oklahoma State University invites applications for a tenure-
track ASSISTANT PROFESSOR beginning August 2019. The department is searching for an
outstanding scholar and teacher with a focus in Sustainability or Coupled Human-Natural
Systems using Geographic Information Systems and/or Remote Sensing. A specialization in
agriculture, climate variability, or hazards is desired. A PhD in Geography or a related field is
expected at the time of appointment.

Candidates are expected to develop an active research program as evidenced by scholarly
publications and supported by external funding in their area of interest that supports the
department’s specializations and the land grant mission of the university. Opportunities exist for
collaborative research both within the department and through university centers in energy, water
resources, and the OSU Unmanned Systems Research Institute.

We seek candidates with the ability to create inclusive learning environments for an increasingly
diverse student body. A commitment to active pedagogy, student success, and excellence in
undergraduate and graduate teaching is essential. A willingness to teach courses such as Digital
Tools for Environmental Exploration, Citizen Science, Global Sustainability, or others in
conjunction with the needs of the department is desired. The position also entails serving on
graduate student committees and taking on some additional committee or service responsibilities.

OSU is a premier land grant university whose mission emphasizes excellence in research,
instruction, and outreach, including a commitment to diversity and inclusion as well as a long
legacy of community engagement. OSU has a resident student population of approximately
22,000, and has one of the highest enrollments of Native Americans among land grant institutions.
The Department of Geography is housed within the College of Arts and Sciences along with 23
other departments that provide a total of 94 different majors. In addition to offering doctoral and
master’s degrees, OSU Geography has three programs of study leading to bachelor’s degrees in
geospatial information science, global studies, and geography. The department has 16 faculty
members and approximately 50 undergraduate majors and 33 graduate students. The department
also manages the GIS Certificate as well as the Certificate in Environmental Studies.

Stillwater is an attractive community of 50,000 equidistant from Tulsa and Oklahoma City and
situated in the heart of the Red Dirt region of north central Oklahoma. It has a revitalizing
downtown with a growing film festival, venues for live music, and a local art scene with galleries
and theater productions. Stillwater also provides easy access to numerous parks and recreation
areas for mountain biking, horseback riding, golfing, hiking, boating, and much more.

Further information is available on the department website: http://www.geog.okstate.edu. Any
questions may be directed to Dr. Carlos Cordova, Search Committee Chair,
carlos.cordova@okstate.edu.

Applicants must submit: a letter of application that outlines their qualifications for the position, a
curriculum vitae, a statement of teaching philosophy, a statement of research philosophy, evidence
of teaching effectiveness, and a list of three references. Review of applications will begin on
October 16, 2018, however applications will be accepted until the position is filled. The salary is
competitive and commensurate with experience.


http://www.geog.okstate.edu/

Oklahoma State University is an Affirmative Action/Equal Opportunity/E-verify employer
committed to diversity and all qualified applicants will receive consideration for employment and
will not be discriminated against based on age, race, color, religion, sex, sexual orientation, genetic
information, gender identity, national origin, disability, protected veteran status, or other protected
category. OSU is a VEVRAA Federal Contractor and desires priority referrals of protected
veterans for its openings. OSU will not discharge or in any other manner discriminate against
employees or applicants because they have inquired about, discussed, or disclosed their own pay
or the pay of another employee or applicant. However, employees who have access to the
compensation information of other employees or applicants as a part of their essential job functions
cannot disclose the pay of other employees or applicants to individuals who do not otherwise have
access to compensation information, unless the disclosure is (a) in response to a formal complaint
or charge, (b) in furtherance of an investigation, proceeding, hearing, or action, including an
investigation conducted by the employer, or (c) consistent with the contractor’s legal duty to
furnish information. 41 CFR 60-1.35(c)

Apply: http://apply.interfolio.com/54513



http://apply.interfolio.com/54513

